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CONTRACT

CONTRACT nmade and entered into as of the day of
, 2005, by and between PENNSYLVAN A- AVERI CAN WATER
COWANY, WH TE DEER DI STRICT and its successors in corporate
exi stence, party of the first part, hereinafter usually referred
to as the "Conpany", and SYSTEM LOCAL NO. 537, UTILITY WORKERS
UNION OF AMERICA, affiliated with the AF.L.-C 1.0 party of the
second part, hereinafter wusually referred to as the "Union",
acting for itself and as the representative of enployees of the
Conmpany in the Bargaining Unit.

WI TNESSETH

The Conpany and the Union, in consideration of the
obligations hereinafter set forth by each of the parties to be
kept and performed, do hereby agree as foll ows:

SECTI ON 1.
(A) RECOGNI TI ON AND REPRESENTATI ON

The Union is hereby recognized and accepted by the
Conpany as the sole and exclusive agency for all the enployees
of the Conpany except enployees engaged as office workers,
clerical wor ker s, f or eper sons, assi st ant f or eper sons,
supervi sors, or executives, and the Conpany agrees that it wll
negotiate with accredited representatives of the Union as the
representative of enployees of the Conpany in the Bargaining
Unit represent ed.

(B) MANAGEMENT RI GHTS

The Conpany shall have the supervision, direction, and
control of its property and operations, and shall have the right

to determine how many enployees it wll enploy or retain in
various capacities, and the size and conposition of working
forces. It is the intention of the parties that this Section

shall not alter or supersede other provisions of this Agreenent
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specifically covering any nmatter. It is also the intention of
the parties that nothing herein contained shall serve to deny,
or constitute a waiver of the right of the Conpany to exercise
ot her normal functions of Managenent, not enunerated herein.

SECTI ON 2. NO STRI KE OR LOCKOUT

In furtherance of harnonious relations anong enpl oyees, the
managenent, and the public, it is nutually agreed by the parties
hereto that there shall be no |ockout, strike, work stoppage or
i ntentional slowdown during the term of this Agreenent.
However, there shall be no liability on the part of the Union
for any strike, work stoppage, or intentional slowdown when such
strike, work stoppage, or intentional slowdown is not authorized
by the Union, and when, in addition, duly authorized officers of
the Local Union shall, within five (5) hours after notification
by the Conpany, sign and cause to be posted in prom nent places
within the offices or plant of the Water Conpany a notice that
the strike, work stoppage or intentional slowdowm was not
authorized by the Local Union and directing all enployees to
return to their respective jobs pronptly or to cease any action
which may adversely affect any operation of the Conpany. The
Conmpany shall have the authority to discipline any enployee or
enpl oyees engaged in any unauthorized strike, work stoppage or
i ntentional slowdown, subject to the Union's right to present a
grievance as outlined in this Contract.

SECTI ON 3. ADJUSTMENT PROCEDURES

In recognition of the fact that the Conpany and its
enpl oyees represented by the Union have a nutual responsibility
to the public which requires that disagreenents arising between
the enployees and the nanagenent be settled in an orderly way
wi thout interruption to water service, it is agreed that
differences which my arise between the enployees and the
managenent of the nature of those nentioned in the various
sections of this paragraph bel ow shall be adjusted in accordance
wth the provisions of the succeeding sections of this
par agr aph.

D sagreenment Arising Under Contract

Any di sagreenent, dispute or grievance which shall arise
between the Union or the enployees of the Conpany with respect
to the interpretation or application of any of the terns or
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provisions of this Contract, shall be, during the term of this
Contract, settled by the foll owi ng procedures:

(a) Such di sagreenent, dispute or grievance with respect

to the interpretation or application of any of the terns or
provisions of this Contract shall normally be adjusted by direct
contact between the enployee and his or her imredi ate supervisor
or through a Union representative. Where such di sagreenents,
di sputes or grievances cannot be adjusted in that normal way,
they may be pursued further only if presented in witing within
ten working days of the protested action. Such grievance shal
describe the basis of the claimand the renmedy sought.

First Step: The grievance shall first be discussed between
a local Union official and the Superintendent and shall be
answered in writing.

Second Step: If the answer at the first step 1is
unacceptable, either party nay appeal the answer to the
Manager and the Hunan Resources Manager. |f so appealed, a

nmeeting shall be held between the Mnager and the Human
Resources Manager or their designees and the Local Union
officers and the System Union officers. Following this
nmeeting the Mnager and/or the Hunman Resources Manager
shall provide a witten response to the appeal.

Third Step: If still not resolved the matter shall, wupon
the request of either party, be subnmitted to arbitration as
provi ded in paragraph (b) of this section.

A witten answer to a grievance shall be given within 10
wor king days of the grievance neeting at each step. A
grievance may be referred to a further step only in witing
within 10 working days of the witten answer at the prior
step, except that any demand for arbitration shall be made
wi thin 30 working days of the second step answer.

(b) In the event of failure to adjust such differences
under the foregoing steps, then either party to this Agreenent
may within thirty (30) days, submt the dispute to arbitration
by requesting a list of arbitrators who are nenbers of the
Nat i onal Acadeny of Arbitrators from the Federal Mediation and
Conci liation Services. The expense and fees for the Arbitrator
and the arbitration proceedings shall be shared equally by the
Conpany and t he Uni on.



The Arbitrator shall have jurisdiction and authority only to
apply and interpret the provisions of this Agreenent insofar as

may be necessary to the determnation of the dispute. The
Arbitrator shall not have jurisdiction or authority to alter or
change in any way the provisions of +this Agreenent. The

decision of the Arbitrator on any matter within his jurisdiction
and authority shall be final and binding on the Union, the
Conmpany and the enpl oyees covered by this Agreenent.

SECTI ON 4. DEDUCTI ON OF DUES

The Conpany agrees to deduct from the wages of enployees
Union dues and assessnents provided the Conpany has been
authorized to do so by the execution of an appropriate
aut hori zation form signed by the enployee which conplies to the
provi sions of the Labor Mnagenent Relations Act of 1947, as
anmended, and turn over all noneys once per nonth to the Union's
financial secretary. The financial secretary of the Union is to
notify the Manager in witing of any change in the anmount to be
deducted by the Conpany from the pay due each nenber of the
Uni on.

SECTI ON 5. UNI ON SECURI TY

The Conpany agrees that as a condition of enploynent all
enpl oyees in the Bargaining Unit as of the effective date of
this Contract who are not nenbers of the Union shall becone
menbers of the Union not later than thirty (30) days after said

effective date of the Contract. All  new enployees shall be
required to becone nenbers of the Union after thirty (30) days
from the date of enploynent. Al enployees who are or becone

menbers of the Union shall remain nenbers in good standing for
the duration of this Agreenent.

SECTI ON 6. NO DI SCRI M NATI ON

The Conpany agrees that there shall be no interference with
the right of enployees covered by the terns of this Contract to
become nenbers of the Union, and that there shall be no
discrimnation by the Conpany or its agents agai nst any enpl oyee
because of his/her menbership in the Union. The Conpany and the
Union agree to continue their current policies of not
discrimnating against any enployee because of race, color,



sex, national origin, religion, qualifying disability, veteran
status or age or Union nenbership or |ack thereof.

SECTI ON 7. SELECTI ON OF EMPLOYEES BY COVPANY

It 1is recognized by the parties hereto that in the
operation of the water works property of the Conmpany, on account
of the responsibility to supply at all tinmes a safe and adequate
supply of water to the comunities served and their inhabitants,
there can be no division of this responsibility and it is agreed
that the Conpany, therefore, nust be unhanpered in the selection
of its enpl oyees.

SECTI ON 8. OBSERVANCE OF COVPANY RULES

The Conpany shall have the right at anytinme to adopt and
put into effect reasonable rules and regulations not in conflict
with this Contract.

The Union agrees that its officers and nenbers will conply
with the Conpany's rules and regulations relating to safety,
econony, continuity of service and efficiency in service to the
publi c. Such rules shall be posted in each departnment where
they may be read by all enployees. Any disciplinary action by
the Conpany to which objection is raised by the Union shall be
subject to the grievance procedure in SECTI ON 3.

No enpl oyee shall be disciplined for any reason for which
anot her enpl oyee is not inpartially disciplined.

No disciplinary neasures, including discharge, wll be
i nposed except for just cause.

SECTI ON 9. UNI ON BUSI NESS

The Union and enployees agree that there wll be no
solicitation, interference wth, restraint or coercion of the
Conmpany's enpl oyees on the Conpany's prem ses or during working
hour s. However, any authorized representatives of the Union,
upon perm ssion obtained from the Conpany's Mnager, shall be
allowed the right of ingress to or egress from the Conpany's
prem ses during working hours for the purpose of conferring
wi th any enployee who is a nenber of the Union. Wor ki ng hours
does not include those periods during the workday such as break
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periods, nealtinmes, or other specified breaks from work duties
when enployees are legitimately not engaged in performng their
wor k tasks.

The Union shall be limted to no nore than a total of five
(5) representatives in contract negoti ations.

SECTI ON 10. NO SUBTERFUGE

The Union and the Conpany will not engage in subterfuge for
the purpose of defeating or abating the provisions of this
agr eenent .

SECTI ON 11. SENI ORI TY

It is mutually understood and agreed by all parties hereto
that because of the Conpany's responsibility, hereinbefore
nmenti oned, the managenent nust and shall be the primry judge of
any enployee's qualification for pronotion. However, it 1is
understood and agreed that in all cases of pronotion, increase,
decrease, person exercising bumping rights, recall from |ayoff
or transfer of enployees within the scope of this Contract,
| ength of continuous service and ability to performthe work to
be done shall be considered. |[If nore than one candidate is able
to performthe job, seniority shall govern

The probationary period for new enpl oyees shall be six (6)
months, and it is agreed between the parties that seniority
rights shall not exist until after thirty (30) days' continuous
enpl oynment by the Conpany. However, after thirty (30) days'
continuous enploynent, seniority rights shall revert to and be
considered to have been in full force and effect from the
begi nning of the thirty (30) days' continuous enploynent
peri od. Wiile the group insurance policy regulates coverage
thereto, holidays and other benefits covered by this Contract
shall be not payable until after sixty (60) days of continuous
enpl oynent .

Upon ratification of a new Coll ective Bargaining Agreenent,
t he Conpany shall redesign the job descriptions and job postings
for the positions of Plant Operator and Mintenance Person by

specifically listing the training, schooling (both scholastic
and technical), testing requirenents, also any state and federa
i cense requirenments and Operators' certification whi ch

enpl oyees nust neet prior to being pronoted to a new position.
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The nost qualified enployee requesting the future pronotion wl|
be used to fill tenporary vacancies as soon as the training has
been conpl et ed. Time spent training for the higher rated job
wi Il not be conpensated at the higher rate of pay.

It is agreed between the parties that an enployee shall
| ose his/her seniority under the follow ng circunstances:

1. Vol untary term nation of his/her enpl oynent.
2. Di scharge for cause.
3. Upon failure to return to work, when recalled

after layoff, wthin a period of seventy-tw (72)
hours after notice by registered or certified mail has
been received or refused by the enployee as evidence
by the return receipt. Said notice shall be mailed to
t he enpl oyee's | ast known address.

4. When | ayof f exceeds the foll ow ng periods:

Seniority Shall Be Lost

| f Accrued Seniority Is: After Layoff Exceedi ng:
Less than six nonths One nonth
Si x nmonths but |ess than one year Three nont hs

Seniority Shall Be Lost

| f Accrued Seniority Is: After Layoff Exceedi ng:
One year but less than two years Si x nmont hs

Two years but |less than five years One year

Five years but |ess than eight years Three years

Ei ght years and over Five years

Seniority shall not accurnul ate during periods of |ayoff.

The Conpany agrees that any changes in job descriptions or
j ob postings shall be comunicated to the Union five (5) days in
advance of posting on bulletin boards. |In addition, current and
future job descriptions or job postings shall incorporate a
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statenent and any other duties that may be assigned by the
Super vi sor.

Notice of vacancy in an existing position or in a newy
created position shall be posted within one week, at places
accessible to enployees affected and shall remain posted for a
period of five (5) working days within which tine applicants
eligible and desiring to fill such vacancy shall apply in
witing to the official of the Conpany designated in the notice.
Such notice shall set forth the title of the position to be
filled, hours of work, days of relief, rate of pay and outline
of duties. Wthin five (5 working days after the expiration on
the posting period, the Conpany shall have assigned the accepted
applicant to such vacancy or newy created position. The
decision to apply or not to apply for pronotion or transfer to
an existing position or a newy created position is entirely
wi thin the enpl oyee's own option.

Any enpl oyee assigned to a new position shall have thirty
(30) working days in which to denonstrate his/her qualifications
to performthe duties of that position. | f he/she is unable to
qualify, he/she may return to the position from which he/she
came without |oss of seniority.

Enpl oyees wll be allowed to voluntarily surrender a
position bid into within thirty (30)cal endar days provided the
position the enpl oyee vacated has not been fill ed.

Any enpl oyee renoved from his/her position as a result of
a reduction-in-force shall be permtted, in lieu of a layoff,
one bunp into a position of a less senior enployee, wth a
thirty (30) working day period to denonstrate satisfactory

per f or mance on t hat position (failure to denonstrate
satisfactory performance on that ©position wll result in
| ayoff.)

Seniority shall be district-w de.

The Conpany reserves the right to tenporarily fill any
vacancy pending the operation of the procedure described
her ei nbef ore.

SECTI ON 12. LEAVES OF ABSENCE

Enpl oyees may be granted |eaves of absence for good cause
for a period of not nore than ninety (90) days w thout prejudice
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to seniority or other rights. Al leaves of absence shall be
requested and issued in witing and shall state the conditions
under whi ch such | eaves are granted.

SECTI ON 13. SERVI CE I N THE ARMED FORCES

Both parties agree to abide by, and conmply wth, the
Uni formed Services Enploynent and Reenploynent Rights Act
(Public Law 103-353) and any other applicable state | aws.
SECTI ON 14. WAGE AND HOURS

A schedule setting forth the wage rates, hours and rel ated
itenms, for the various classifications and occupations covered
by this agreenent is hereby accepted by the parties hereto and
is marked EXHHBIT A and nade a part thereof.
SECTI ON 15. PREM UM PAY
l. OVERTI ME

A Non- Shi ft Enpl oyees - Mnday Through Friday Wrkweek

1. One and one-half (1-1/2) times the
regul ar hourly rate shall be paid for:

a. Al'l hours worked on Saturday.

b. Al'l hours worked in excess of
forty (40) in any one wor kweek.

C. Al'l hours worked in excess of
eight (8) in any one day.

d. Al hours worked between the
hours of 4:30 p.m and 8:00 a.m unless
assigned to a shift which enconpasses the
hours of 4:30 p.m and 8:00 a. m

2. Two (2) tinmes the regular hourly rate
shall be paid for all hours worked on Sunday.

B. Non- Shi ft Enpl oyees - Tuesday through  Saturday
Wor kweek
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1. One and one-half (1-1/2) times the
regul ar hourly rate shall be paid for:

a. Al'l hours worked on Sunday.

b. Al'l hours worked in excess of
forty (40) in schedul ed workweek.

C. Al'l hours worked in excess of
eight (8) in any one day.

d. Al hours worked between the
hours of 4:30 p.m and 8:00 a.m unless
assigned to a shift which enconpasses the
hours of 4:30 p.m and 8:00 a. m

2. Two (2) tinmes the regular hourly rate
shall be paid for all hours worked on Monday.

C. Non- Shi f t Enpl oyees - Wednesday through  Sunday
Wor kweek

1. One and one-half (1-1/2) times the
regul ar hourly rate shall be paid for:

a. Al'l hours worked on Monday.

b. Al hours worked in excess of
forty (40) in schedul ed wor kweek.

C. Al hours worked in excess of
eight (8) in any one day.

d. Al hours worked between the
hours of 4:30 p.m and 8:00 am unless
assigned to a shift which enconpasses the
hours of 4:30 p.m and 8:00 a. m

2. Two (2) times the regular hourly rate
shall be paid for all hours worked on Tuesday.

D. Shi ft Enpl oyees
1. One and one-eighth (1-1/8) tines the
regular hourly rate shall be paid for all hours
13



wor ked on Sundays except those Sundays which
otherwise qualify as days of premum pay. No
shift enployee shall be paid both one and one-
eighth (1-1/8) times the hourly rate and other
prem um pay for the same hours worked.

2. One and one-half (1-1/2) times the
regul ar hourly rate shall be paid for:

a. Al'l hours worked in excess of
forty (40) in any one wor kweek.

b. Al hours worked in excess of
eight (8) in any one day.

C. The sixth (6) day of shift
work provided, however, that the enployee
was paid, under the terns of the Contract,
for five (5) previous workdays.

3. Two (2) times the regular hourly rate
shall be paid for all hours worked on the second
of any enployee's regular scheduled days off in
any wor kweek.

4. No daily overtine shall be paid when
enpl oyees are changing from one shift to another,
or when enployees at their own request are
working extra tinme in order to be excused during
regular shifts. Enpl oyees nay be allowed to
change shifts by mutual agreenent, subject to the
approval of the Conpany, and may work overtine
wi thout overtinme pay when such overtinme is for
the convenience of the enployee and not the
Conpany, provided such arrangenent shall not be
in violation of any applicable Federal or State
| aws, rules or regul ations.

No enployee shall be paid both daily and weekly

overtine for the same hours worked.

Time for which overtine rates are paid under any

provision of this agreenment shall not be counted in
determining eligibility for overtine under any other
provi si on.
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G Sharing of overtinme - Insofar as possible,
overtime shall be distributed equally wthin each
depart nment.

H. Fl exi bl e Wbr kweek- Al |l Departnents

(1) As of April 5, 1985, for the outside
Commercial Departnent and as of April 5, 1995,
for the D stribution Departnent, a Tuesday to
Saturday workweek is established with Sunday and
Monday as the first and second regularly
schedul ed days off, respectively. The Tuesday to
Saturday workweek wll be staffed through the
bi ddi ng process. Newly created job vacancies
which mght occur from tinme to tinme in the
out side Commrercial Departnment may be filled on a
Tuesday to Saturday workweek. No enpl oyee
enployed as of April 5, 1985, in the outside
Commerci al Departnment, or April 5, 1995, in the
Distribution Departnent shall be required to bid
on or accept an assignnent on a Tuesday to
Saturday shift.

(2) The Conpany also has the right as of
April 5, 1995, to establish a Wednesday to Sunday
wor kweek in the outside Comrercial Departnent and
Di stribution Departnent subject to the ternms and
conditions outlined in paragraph (1) of the
subsection G wth the designated tinme and one-
half overtinme day being Mnday and designated
double time overtime day being Tuesday.

Ext ended Overti ne

(1) An enployee shall not be required to
take time off during his/her scheduled working
hours for overtinme worked or to be worked unless,
in energencies, he/she is required to work
overtime to such an extent as to be unable to
obtain sufficient rest before the start of
hi s/ her regul ar worki ng peri od.

(2) The Conpany agrees that when an
enpl oyee remains at work after conpletion of
hi s/ her regul ar workday, he/she shall be entitled
to meal allowance at the following intervals
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One (1) neal at the end of the first
two (2) hours of overtine.

One (1) neal at the end of each five
(5) hour interval thereafter during such overtine
wor K.

(3) The Conpany agrees that when an
enpl oyee is called out after |eaving for the day,
or is called out on his/her days off (except with
prior notice), he/she shall be entitled to neal
al l omance at the follow ng intervals:

One (1) meal at the end of the first
four (4) hours of call-out tinme, or at his/her
next regular eating tine, whichever is earlier,
and at five (5) hour intervals thereafter during
such overtinme work.

(4) The anount of the neal allowance as
provided for in paragraphs (2) and (3) above
shall be fixed at $6.25 per neal for the duration
of this agreenment. Enployees who are entitled to
the neal al l omance will be reinbursed the
appropriate anmount in their biweekly paycheck.

(5) \Wenever an enployee has been required
by the Conpany to work in excess of sixteen (16)
consecutive hours, the enployee shall be entitled
to an eight (8) hour rest period before returning

to work. If the rest period extends into the
enpl oyee' s regul arly schedul ed shift, t he
enpl oyee shall be excused wth pay at the

straight time rate for that part of the regular
schedul ed shift necessary to nmke up an eight-
hour rest peri od.

HOLI DAYS
A The follow ng holidays will be recognized for the
purpose set forth in the subsequent paragraphs of this
Secti on.
New Year's Day Labor Day
Good Fri day Thanksgi vi ng Day
Menori al Day | ndependence Day

Chri st mas Day

16



The Conpany agrees to grant each regul ar enpl oyee
five (5) personal holidays (other than a schedul ed
holiday set forth in this Contract), wth pay for
eight (8) hours at his/her normal pay and said
enpl oyee will request said personal day off at |east
one (1) week in advance; thus to permt the Conpany to
schedule its work program The Conpany reserves the
right to limt the nunber of enployees absent at one
time. Enployees who wish to use one of their persona
holidays to go hunting on the first day of buck season
may take this day off without regard to the Conpany’s
l[imts on the nunber of enployees who can be absent at
one time provided such enployees request this day off
and present their hunting license to the Conpany at
| east one (1) week in advance of this day off. O her
enpl oyees are not permtted to use a personal day on
the first day of buck season if hunters exceed the
limt on the nunber of enployees absent at one tine.
Notw t hst andi ng the above, the Conpany reserves the
right to limt the nunber of Plant Operators absent on
the first day of buck season to assure a m ninum
nunber of enployees to provide for proper plant
manni ng. Notwi t hstanding the Conpany’s right to limt
t he nunber of enployees who may be absent at any one
time, it is agreed that there shall be no restriction
on the nunber of enployees who may select the day
after Thanksgiving Day as a personal holiday, but for
an enployee to be entitled to select the day after
Thanksgi ving Day as a personal holiday, at |east one
week advance notice nust be given.

Wen any holiday falls on Saturday, it wll be
observed on the preceding Friday, and when any holiday
falls on Sunday, it wll be observed on the follow ng
Monday, except in the case of the Tuesday through
Sat urday wor kweek. In this case, if a holiday falls
on Sunday, the holiday wll be observed on the
i mredi ately preceding Saturday. However, enpl oyees
who work a Tuesday-Saturday schedule shall observe
Christmas Day and New Years Day on Saturday when those
hol i days fall on Saturday.

Enpl oyees may utilize one personal day in
increments of no less than one hour for the express
purpose of attending to routine personal matters. The
enpl oyee will notify the conpany at |east one week in
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advance of his or her desire to utilize personal tine
in this fashion, unless prevented from doing so by an

energency situation. Exanpl es of when one-hour
increnments may be used include: scheduling routine
annual physicals, annual eye/auditory exam nations,
annual dent al exam nat i ons, ot her wel | ness
appointnents and Ilegal consultations. Wiile the

intent is not to preclude every situation which my
ari se, sone exanples of when this tine may not be used
i ncl ude: to start vacation or a weekend early or to
return from a vacation or weekend late, follow up
exam nations or appointnents from a prior illness,
et c.

An enpl oyee nust work his/her |ast schedul ed day
or shift prior to each holiday and his/her first
schedul ed day or shift followi ng each holiday in order
to be eligible for holiday bonus pay, except for
| egiti mate excused absences or ill ness.

(1) Wen not required to work on any of the
f or egoi ng hol i days, every regul ar enpl oyee
covered by this Contract shall be paid a holiday
bonus equal to eight (8) hours at his/her regular
hourly rate which, in the case of a shift
enpl oyee, shall be construed to nean the rate
applicable to the daytine shift.

(2) Each non-shift enployee will normally
not be required to work on any of the foregoing
hol i days, but when required to work, will be paid

the holiday bonus described in the imediately
precedi ng paragraph in addition to one and one-
half (1-1/2) times his/her regular hourly rate
during all hours which would otherw se be nornal
working hours, and two (2) tinmes the regular
hourly rate for all other hours worked that day.

(3) Each shift enployee wll normally be
required to work when any holiday falls on one of
hi s/her regularly scheduled workdays. Wen so
required to work, he/she will be paid the holiday
bonus described in paragraph (1), and in
addition, he/she will be paid at one and one-half
(1-1/2) tinmes his/her regular hourly rate for the
first eight (8) hours worked and two (2) tines
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hi s/her regular hourly rate for all other hours
wor ked that day.

(4) Wen a holiday falls on the enployee's
schedul ed workday, the hours nornmally worked or
the hours actually worked, whichever is greater,

shall be wused in determning eligibility for
weekly overtine. Wen a holiday falls on a day
when the enployee is not scheduled to work, only
the hours actually worked shall be wused in

determining eligibility for weekly overti ne.

(5) Wen a holiday occurs on a scheduled
wor ki ng day during a vacation period, all regular

enpl oyees covered by this Contract shall be
allowed an extra day's vacation to be taken at
such tines as work requirenents will permt or,

at the option of the enployee, shall receive an
extra normal day's pay at regular hourly rates.

(6) Enployees shall not be entitled to the
holiday pay if they are absent wthout pay or
only receiving partial pay in the form of A&S
Wor ker s’ Conmpensation benefits on the |ast
schedul ed work day before or after the holiday.

SECTI ON 16. OTHER TERVS OF EMPLOYMENT
Jury Duty, Wtness Duty and Death in Fam |y

The Conpany guarantees normal pay to enployees while on
jury duty or while serving as a duly subpoenaed non-party
W tness by paying the difference between normal pay and the
anount received for such duty, provided a witten
verification is provided by the enployee from the court
showing the date served and total conpensation received.
The provision relating to witness pay shall not exceed two
(2) days per year and shall not apply to any proceeding in
whi ch the Conpany and Union are adverse parties nor to any
enpl oyees subpoenaed in such a proceeding by other than the
Conpany.

Regul ar enpl oyees shall be granted a maxi mum of four (4)

days' absence with pay in the event of death of father,
nmot her, brother, sister, spouse, <child, nother-in-Iaw,
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father-in-law, Dbrother-in-law, sister-in-law, son-in-I|aw,
daughter-in-law, stepchild, grandparents or grandchildren.

Regul ar enpl oyees shall be granted a maximum of one (1)
day's absence with pay for the purpose of attending the
f uner al of their st epnot her, st epf at her, st epsi ster,
st epbrot her, spouse's grandparents, aunt or uncle.

It is agreed, however, that enployees wll return to work
as soon as reasonably possible follow ng the funeral.

Tenporary Transfers

This provision shall not be applicable to enpl oyees who are
provided light duty type work of a lower rated job because
of nedical reasons or physical limtations. If regular
enpl oyees are tenporarily transferred from the job or
departnment in which they are enployed regularly to another
job or department paying a |lower wage, there shall be no
reduction in wages; and if enployees are tenporarily
transferred to other jobs or departnents paying a higher
hourly rate, they shall receive such higher rates while so
enpl oyed.

Tenpor ary Enpl oyees

"Tenporary enpl oyees” shall nean all enployees hired by the
Conmpany or individuals whose services are contracted
t hrough tenporary enploynent agencies or other entities on
a tenporary basis to enlarge or muintain the existing
wor kf orce as needed. The Conpany's right to use tenporary
enpl oyees in any calendar year shall be determ ned as
fol |l ows:

(1) For each calendar year, starting with 1995, the
Conmpany shall determ ne the nunber of hours that all
of the bargaining unit individuals were absent from

enpl oyment by virtue of illness, vacation, and other
paid or unpaid |eave of absence, but not for reasons
of absence due to holidays or personal days. The
Conmpany shall be permtted in the calendar year

followi ng the cal endar year for which such calculation
is mde, to enploy a tenporary enployee or enployees
for an aggregate nunber of hours equal to the hours of
absence calculated for the preceding cal endar year as
her ei nabove descri bed.
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(2) Prior to the use of any tenporary enployee in any
departnment, all bargaining unit individuals shall be
upgraded to the highest positions in such departnent
for which they are qualified, and the tenporary
i ndi vidual s shall be used thereafter as needed.

The Conpany has the exclusive rights to determ ne who shal
be hired as tenporary enployees and the rate of pay for

tenporary enpl oyees. The Conpany has no obligation to
rehire tenporary enployees for any future periods of
enpl oynment, whet her seasonal or pernanent. Except for the

individuals who are enployees of tenporary agencies or
other entities, the rate of pay for tenporary enployees
hired by the Conpany shall be fixed at nine dollars and
twenty eight cents($9.28) per hour as of April 5, 2005
then nine dollars and fifty eight cents ($9.58) per hour
as of April 5, 2006, then nine dollars and ninety cents
($9.90) per hour as of April 5, 2007, then ten dollars
and twenty three cents ($ 10.23)per hour as of April 5,
2008 and ten dollars and fifty-eight cents($10.58) per
hour as of April 5, 2009.

Tenporary enployees shall not accrue seniority or be
entitled to the follow ng benefits: (a) holiday pay, (b)
the right to bid any job, (c) sick l|eave, (d) personal
| eave day, (e) mninmumtine allowance, or (f) vacation.
Tenporary enpl oyees shall be required to join the Union and
to pay Union dues and assessnents as otherw se provided in
this contract, and in the Union constitution and by-I| aws.

The managenent and direction of tenporary enployees,
including the right to hire, suspend, discharge, transfer
or relieve enployees from duties is vested exclusively in
t he Conpany. The Union and its nenbers wll cooperate
fully in this effort.

Tenporary enpl oyees shall not be used by the Conpany so as
to cause the |ayoff of bargaining unit nenbers, prevent the
recall fromlayoff of bargaining unit nenbers.

Tenporary enployees shall not be used to perform call-out
or prescheduled overtine provided that the full-tine
enpl oyees currently enployed in the classification who
would normally and customarily perform the overtinme duties
are i medi ately avail abl e.
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Cal | - Qut Pay

Enpl oyees called out to perform short time duties shall
receive a mninmumtinme allowance of three (3) hours.

M ni rum Ti me and Quar ant eed Wor kweek

Enpl oyees engaged in classes of work specified in EXHBIT
A, non-shift enployees who comence work and who are
obliged to stop work during the day for any reason will be
paid one-half (1/2) of one (1) day's wage if they are
forced to stop during the forenoon; or a full day's wage
will be paid if they are forced to stop work during the
af t er noon.

| ncl enent Weat her

Except in cases of energency, enployees shall not be
required to work in weather so inclenment as to jeopardize
their health or cause extrenme disconfort. It is the intent

of both parties to work together in applying this rule in a
reasonabl e manner.

Uni for s

The Conpany wll provide unifornms for the Distribution,
Production and Commercial Departnent enployees and the
wearing of the uniform shall be required and may only be
worn during working hours, including traveling to and from
wor k.

Five (5) pairs of trousers, five (5) long sleeve shirts
and five (5) T-shirts will be provided for all enployees.
In lieu of T-shirts, the Conmerci al Departnent shall
receive five (5) short sleeve shirts.

One (1) pair of coveralls wll be provided to the
Distribution enployees and the Production Departnent's
mai nt enance person and production person.

One (1) winter parka and the choice of one of the follow ng
wi Il be provided to the enpl oyees:

A. Vest
B. Li ght wei ght Jacket
C. Sweat shirt
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Al of the enployees wll be responsible for the
mai nt enance of their own wuniforns and unusable articles
shall be returned prior to the issuance of replacenents.
Upon term nation of enploynent for any reason, all uniforns
shall be returned to the Conpany.

SECTI ON 17. WORK BY SUPERVI SORS

Except in cases of energency, the Conpany agrees that a
foreperson, superintendent, supervisor or executive in charge
shall not perform any work covered by enployees in EXHBIT A
which normally is perforned by the enployees wunder their
supervision other than to denonstrate how they desire the work
to be done.

SECTI ON 18. CONTRACTI NG OF WORK

The Conpany agrees that no regular distribution enployee or
ot her enployee qualified to do distribution-type work shall be
laid off, or no regular distribution enployee or other enployee
qualified to do distribution-type work who is laid off shall
remain off, while any of the following work is being done by
out si de contractors:

1. Installation of service |ines.

2. Installation of fire hydrants on existing mains.
3. Mai n |ine connections to existing mains.

4. Mai nt enance of existing distribution systens.

Except this section shall be inoperative if:

a. In an energency the Conpany nekes a
bona fide effort to call enployees to work and
cannot reach them

b. Excavati ng or ot her nmechani ca

equi pnent not owned by the Conpany nust be hired
together with the operator of such equipnent.
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SECTI ON 19. VACATI ONS

A Each enpl oyee who, within any cal endar year, wll
have conpleted twenty-eight (28) years or nore in the
service of the Conpany shall be entitled to six (6)
weeks' vacation within the cal endar year.

B. Each enpl oyee who, within any cal endar year, wll
have conpleted twenty (20) years or nore in the
service of the Conpany shall be entitled to five (5)
weeks' vacation within the cal endar year.

The above A and B. are not applicable to enployees
hi red
after April 5 2000.

C. Each enpl oyee who, within any cal endar year, wll
have conpleted fifteen (15) years or nore in the
service of the Conpany shall be entitled to four (4)
weeks' vacation wthin that cal endar year.

D. Each enpl oyee who, within any cal endar year, wll
have conpleted seven (7) years or nore in the service
of the Conpany shall be entitled to three (3) weeks'
vacation within that cal endar year.

E. Each enpl oyee who, within any cal endar year, wll
have conpleted two (2) years or nore in the service of
the Conpany shall be entitled to two (2) weeks'
vacation within that cal endar year.

F. In the first calendar year of enploynent, an
enpl oyee shall not be entitled to any vacation. In
the second calendar vyear, an enployee shall Dbe

entitled to one (1) day' s vacation for each tw (2)
full nonths service accunmulated in the prior cal endar
year (for exanple, an enployee who nine (9) nonths of
service in the calendar year of his/her hire will, if
remaining with the Conpany, have four (4) days
vacation in the foll ow ng cal endar year).

G For each full week of wvacation to which an
enployee is entitled he shall be paid an anpbunt equa
to his normal weekly wage. For vacations of |ess than
(1) week, the enployee shall be paid for each day of
such vacation an anmount equal to eight (8) times his
regul ar basic hourly rate of pay.
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H. The Conpany agrees that the enployee's w shes
will be considered in setting up the vacation schedul e
and, wherever possible to do so without interfering
with the orderly and continuous operation of the

pl ant, enpl oyees shall be permtted to take their
vacations at the tines desired by them In the event
oper ati onal demands necessitate the conpany to cancel
an enpl oyee’ s previously schedul ed vacation, and if it
is inpossible for the cancell ed vacation to be
reschedul ed prior to the end of the cal endar year, the
enpl oyee will be allowed to carry over into the
followi ng year up to five days of vacation. The
carryover vacation will be used prior to March 15'" in
the foll owm ng year.

l. The vacation to which an enployee is entitled in
any cal endar year may be taken at any tinme during that
year subject to the follow ng conditions:

(1) The right of the Conpany to deny an
enpl oyee the privilege of taking any part of
hi s/ her vacation which is unearned at the tine
such vacation is scheduled unless the enployee
has accrued ten (10) days' vacation as of the
first of the preceding year.

(2) The stipulation that any vacation to
which an enployee is entitled in any calendar
year will be forfeited if not taken in that year,
unless the failure of the enployee to take
his/her vacation 1is the result of specific
request by Managenent. | f any enployee has been
requi red by Managenent to forego all or any part
of his/her vacation and substitute periods cannot
be arranged before Decenber 31, he/she shall be
paid for each day of vacation so |ost, an anpunt
equal to eight (8 hours at his/her regular
hourly rate. The Conpany, upon request of the
enpl oyee, wll pay himher in advance for the
period of his/her vacation.

It is Managenent's obligation and
prerogative to approve vacation periods for al
enpl oyees. It is desirable, for several reasons,
that vacation tinme be taken in not |ess than one
(1) week increnents.

25



However, effective January 1, 2006, the
Conmpany will permt enployees to select a nmaxi mum
of ten (10) days vacation in | ess than one week
increnents providing it does not affect the
orderly and continuous operation of the Conpany,
does not result in the paynent of overtine, does
not increase the maxi mum nunber of enpl oyees
permtted off on vacation at any one tine and the
selection of full weeks of vacation in seniority
order will take precedent over enpl oyees
selecting less than a full week of vacation in
accordance with their seniority.

Any request for special variation
consideration fromthe stated vacation policy
shall be made, in witing, at |east one week
prior to the desired tinme of absence. No nore
t han one nenber of a departnent, and/or
subdi vi sion of a departnent, may be granted
speci al vacation exception for the sane period of
time. It is the understanding of both Managenent
and Local No. 537, that Managenent nust cover al
j obs adequately for the continued and
uni nterrupted operations of all phases of the
Conpany.

Al'l requests for vacation of |ess than one
week will be referred through the enpl oyee's
i mredi at e Supervi sor to the Manager for approval.

J. Upon termnation of service for any cause other
than retirenent on pension, the enployee shall be paid
at the time of such termnation for all accrued

vacation then due.

K. In order to qualify for a full wvacation, an
enpl oyee must have worked or been fully conpensated
directly by the Conpany (i.e., vacation pay, sick pay,
holiday pay and including Wrkers’ Conpensation weekly
| ost wage benefits but not other insurance or other
paynent) for at |east seventy percent (70% of his/her
scheduled straight tinme hours during the preceding
cal endar year. An enpl oyee who works or is conpensated
directly by the Conpany for less than forty percent
(40% of his/her scheduled straight tinme hours during
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the preceding cal endar year shall receive no vacation.
An enpl oyee who works or is fully conpensated directly
by the Conpany for at least forty percent (40% but
less than seventy percent (70% of the preceding
cal endar year shall receive a pro rata vacation
cal cul ated as foll ows:

| f the enpl oyee recei ves Conpany pay for: Vacati on pay:

70% or nore of normal straight time schedul ed Ful | vacation
hour s

60% or nore but |ess than 70% 75%

50% or nore but |ess than 60% 50%

40% or nore but | ess than 50% 40%

20. PAY DAYS

Al'l enpl oyees of the Conpany shall be paid every other
Friday for work done during the two (2) week period ending at
m dni ght of the preceding Sunday. The Conpany will attenpt to
i nclude the paynment for overtinme hours worked during the pay
period in the current paycheck. Any enpl oyee who, as of April 4,
2005, has hi s/ her paycheck directly deposited in his/her bank
account shall be required to continue having the paycheck
directly deposited, and any enpl oyee who, as of April 4, 2005,
does not have hi s/ her paycheck directly deposited in his/her
bank account shall not be required do so but if at any tine
after April 4, 2005, such enployee elects to have hi s/ her
paycheck directly deposited, he/she shall not be permtted to
di sconti nue having the paycheck directly deposited. Any
enpl oyee who is hired on or after April 5, 2005, shall be
required to have his/her paycheck directly deposited.

SECTI ON 21. DI SABI LI TY BENEFI TS AND LI FE | NSURANCE
A Leaves of Absence for Sickness or Accident Disability
Except as provided in B of this section
enpl oyees wll be granted |eaves of absence for

sickness or accident disability for the maxinmm
peri ods shown bel ow

Length of Service Maxi mum Peri od of Leave of Absence
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Sixty (60) days but I|ess Six (6) weeks
than six (6) nonths

Six (6) nonths but |ess Twent y-ei ght (28) weeks
than one (1) year

One (1) year but |ess One (1) year
than two (2) years

Two (2) years but |ess Two (2) years
five years

Five (5) years but |ess Four (4) years
ten (10) years

Ten (10) years and over At |l east four (4) years

Upon receipt of conpetent nedical certification
that he/she is physically and nentally able to perform
hi s/ her duties w thout jeopardy to hinself/herself or
ot hers, an enployee who has been disabled by
occupational accident or disease incurred in the
course of his/her enploynent by the Conpany, and who
has exceeded the maximum period of |eave of absence
applicable to this length of service at the date such
disability comrenced, shall be rehired in accordance
wi th his/her accrued seniority at the tinme such |eaves
of absence term nat ed.

B. Paynments During Leaves of Absence for Sickness or
Accident Disability

During periods of |eave of absence for sickness
or accident disability, enployees wll be paid in the
maxi mum anounts hereinafter set forth:

Each enployee who is disabled and wunable to
perform his/her regular duties as a consequence of
illness or accident shall be paid as follows during
such disability:

Maxi mum Nunber of Weeks In Any
Disability Year"™ In Wich

Length of Service Paynents WIl Be Made By The
Conpany
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At | east six (6) nonths One (1) week
but | ess than one (1) year
Over one (1) year One (1) week for each

conpleted year of service
with a mninmum of two (2)
weeks

1. If the enployee is entitled to, in any
gi ven week, Wekly Sickness and Non-Qccupationa
Acci dent Benefits under the G oup I|nsurance Plan
or Tenporary Total Disability Benefits under the
Pennsyl vania \Workers' Conmpensation Act, t he
paynent by the Conpany in such week shall be
limted to the difference between the enployee's
normal weekly earnings and the anobunt of such
benefits.

2. The Conpany may require a suitable
st at enent from t he enpl oyee' s physi ci an,
certifying to the disability or may elect to have
a physician elected by it exam ne the enpl oyee.

3. The enployee's conpleted years of
service on January 1 shall be used to determ ne
t he maxi mum nunber of weeks in which he/she shal
be entitled to a paid | eave of absence under this
SECTI ON during that cal endar year.

4. The "Disability Year" shall be a twelve
(12) nmonth period comrencing on January 1 of
each year of active enploynent except if a period
of disability overlaps January 1 of any year
he/ she shall continue to draw such pay from the
Conmpany until he/she has received the nmaximm
nunber of paid | eave which he/she woul d have been
entitled to at the beginning of the prior
“Disability Year." This enployee woul d not be
entitled to any further paynents until hel/she
returns to active enploynent for at least two (2)
weeks.

In recognition of the fact that delay
sonetinmes occurs in the determ nation of benefits
payabl e under the Wrkers' Conpensation Law, the
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Conpany agrees in order to assure continuity of
income to a disabled enployee that it wll pay
the enployee's normal weekly wages in full for
the period indicated in the schedule above,
subject to agreenment by the enployee that any
benefits currently or subsequently received from
the Workers' Conpensation Carrier (other than
rei nbursenent of expenses) with respect to said
period of disability, shall be assigned to the
Conpany.

It is wunderstood that these paynents
from the Conpensation Carrier to be assigned to
the Conpany include only weekly benefits for
tenporary disability.

5. Enpl oyees may utilize one sick day in increnents
of no less than one hour to schedul e nedi cal
appointnments due to illness. It is understood that
the sick day increnments are to be utilized in the
event of a known or docunented illness. VWhile it is
understood that the nature of an illness or

appoi ntnment may preclude tinely notice, when at al
possi bl e, the enpl oyee will provide as much notice as
possi bl e of a schedul ed nmedi cal appoi ntnment or follow
up exam nation. For routine wellness appointnents,
personal tinme should be taken as outlined in Section
15. It is understood that the | anguage in this
section does not supersede any prior arbitration award
regardi ng sick | eave.

| nsurance and Wl fare Pl an

The benefits set forth in the booklet entitled
"Your G oup Insurance Plan" dated August 1, 2000,
shall apply to all enployees in the Union.

It is further agreed that all provisions covering

the Insurance and Welfare Plan shall not be subject to
renegotiation before July 1, 2005.
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SECTI ON 22. PENSI ONS

The Pension Plan described in the booklet "Pension Plan"
dated July 1, 2000, shall apply to all eligible enployees in
the Union and shall not be subject to renegotiation before July
1, 2005.

The Conpany and l|ocal Union agree to be bound by the
results of renegotiation of the Insurance and Wlfare Plan
described in SECTION 21. and Pension Plan to be agreed upon the
American Water Wrks Conpany, Inc., and the Uility Wrkers
Union of America, A F.L.-C 1.0

SECTI ON 23. BULLETI N BOARDS

The Union shall have the privilege of using bulletin boards
for notices to nenbers.

SECTI ON 24. DURATI ON OF CONTRACT

This Contract shall be binding on the parties hereto, their
successors and assigns, from April 5, 2005 to April 4, 2010
both dates inclusive, and from year to year thereafter unless at
sixty (60) days before April 4, 2010, or any succeeding Apri
4, the Conpany or the Union serves witten notice on the other
party of its desire to change or term nate the Contract.

Signed and delivered in sextuplet the day of
,  2005.

Si gnatures on next page
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PENNSYLVANI A- AMERI CAN WATER COMPANY
VWH TE DEER DI STRI CT

EXH BIT A
SECTI ONS 1. AND 2.
Wages and Hours - Non-shift and Shift enpl oyees
SECTI ON 1. WAGES AND HOURS - NON SHI FT EMPLOYEES
REGULAR HOURLY RATE EFFECTI VE:
POSITION
4/ 5/ 05 4/5/06 4/5/07 4/5/08 4/5/09

Utility Person 19.25 19.85 20. 48 21.13 21. 83
Service Person 19.23 19.83 20. 46 21.11 21.81
Meter Reader 19.13 19.73 20. 36 21.01 21. 71
Meter Repair Person 19.15 19.75 20. 38 21.03 21.73
Utility Person B 18.99 19.59 20. 22 20. 87 21. 57
Utility Person C 18.77 19.37 20. 00 20. 65 21. 35
Production Person 19.13 19.73 20. 36 21.01 21.71
M aintenance Person 19.67  20.27 20. 90 21.55 22.25

Relief Operator-Utility C
with less than two years seniority 18.87 19. 47 20. 10 20. 75 21. 45
Relief Operator Utility B
with two or more years seniority 19.09 19.69 20. 32 20. 97 21. 67

NOTE:

Uility Person C who has two (2) or nore years of
service and who is fully qualified to perform the
duties of the Uility Person will be classified as
Uility Person B.

Working hours for al | di stribution, met er
reading and non-shift production enployees shall be
7:00 AMto 3:30 PM beginning two weeks prior to the
beginning of Daylight Savings Tinme and ending two
weeks after Daylight Savings Tinme ends. During all
other tinmes of the year, the working hours for these
enpl oyees shall be 8:00 AMto 4:30 PM
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The shift differential listed in SECTION 2. below shall be
applicable to enpl oyees under this SECTION 1. should the Conpany
establish an afternoon or mdnight shift.

SECTI ON 2. WAGES AND HOURS - SHI FT EMPLOYEES

Position 4/ 5/ 05 4/5/06 4/5/07 4/5/08 4/5/09
Pl ant Operat or 19.35 19.95 20.58 21.23 21.93
NOTE: In addition, effective My 24, 1991, to the

foregoing hourly rates, enployees performng classes
of work in this Section shall be paid a shift prem um
of thirty cents ($.30) per hour for all work done
between 4:00 p.m and 12:00 p.m; and a shift prem um
of thirty-five cents ($.35) per hour for all work done
bet ween 12: 00 m dnight to 8:00 a. m

Pl ant Operators who possess a PA Cass A license shal
be paid an additional thirty cents ($0.30) per hour.
On and after April 5, 2006, this addition shal
increase to thirty-five cents ($0.35) per hour, and on
and after April 5, 2007, this addition shall increase
to forty cents ($0.40) per hour.

SECTI ON 3. NEW EMPLOYEES

a. Al full tinme persons hired on or after April 5, 1995, shal
be paid at a lesser hourly rate for their position in accordance
with the following schedule in any classification set forth in
Exhibit A, except for those persons hired on or after April 5,
2005 hol ding the position of nmeter reader:

For the first year of active enploynent, five dollars
($5.00) less than the regular hourly rate.

For the second year of active enploynent, four dollars and
seventy five cents ($4.75) less than the regular hourly
rate.

For the third year of active enploynent, four dollars and
twenty five cents ($4.25) less than the regular hourly
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rate.

For the fourth year of active enploynent, three dollars and
fifty cents ($3.50) less than the regular hourly rate.

For the fifth year of active enploynent, two dollars and
seventy five cents ($2.75) less than the regular hourly
rate.

For the sixth year of active enploynent, two dollars
($2.00) less than the regular hourly rate.

For the seventh year of active enploynent, one dollar and
seventy five cents ($1.75) less than the regular hourly
rate.

For the eighth year of active enploynent, one dollar and
twenty five cents ($1.25) less than the regular hourly
rate.

Thereafter, the enployee shall be paid at the rate set
forth for the position.

b. Al full time persons hired on or after April 5, 2005,
shall be paid at a |lesser hourly rate for their position in
accordance with the follow ng schedule for the position of neter
reader:

[ —

Starting rate- $ 14.00 per hour

2. Upon first anniversary of enploynent-$ 15. 00 per
Hour

3. Upon second anni versary of enploynent-$ 15.50 per
hour

4. Upon third anni versary of enploynent- $16. 00 per
hour

5. Upon fourth anniversary of enploynent- $ 16.75
per hour

6. Not wi t hst andi ng t he above, on and after April 5,

2010, all rates of pay for neter readers hired on

or after April 5, 2005 shall be as agreed upon

bet ween t he Conpany and the Union.

C. As to any enployee in the Conpany’ s enploy before April 5,
1995, no such enployee shall be subject to the provisos of
subsections a, and/or b in case of layoff or other cessation of
enpl oyment unless the enployee is re-enployed after having | ost

35



seniority under this agreenent.

d.

As to any enployee in the Conpany’s enploy before April
5, 2005, no such enpl oyee shall be subject to the proviso
of subsection b in case of |ayoff or other cessation of
enpl oynent unless the enployee is re-enployed after
having | ost seniority under this agreenent.

. If any enployee hired on or after April 5, 1995 suffers

| ayoff or any other cessation of enploynment and is
thereafter re-enployed before having |ost seniority under
this agreenent, such enployee shall be subject to the
provi sos of subsection a only for such tinme as, when

added to the time such enployee spent in active
enpl oynent with the conpany between the date of hire and
the date of layoff or other cessation of enploynent, is

required to aggregate ei ght years of active enpl oynent.

. If any enployee hired on or after April 5, 2005 suffers

| ayoff or any other cessation of enploynment and is
thereafter re-enployed before having |ost seniority under
this agreenent, such enployee’s conpensation with regard
to the proviso of subsection b shall be calculated by
counting his/her years of service before the |ayoff or
ot her cessation of enpl oynent.
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